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1. Training Framework 

Introduction 

This training referential refers to the ‘Me in the World - Aiming a sustainable way’ 

Training Course, promoted by Rosto Solidário within the HECOS for Ethics 

project, in january 2017, concretely in what concerns the learning process 

facilitation, which was part of a larger programme during the week, also 

composed by visits to organisations and informal moments. 

Hecos for Ethics - Higher Education and Companies Fostering Ethical Skills 

(HECOS) is a project funded by Erasmus+ programme - through the Italian 

National Agency - led by AICCRE. This project fosters training opportunities on 

skills, attitudes and knowledge in cooperation with 3 different stakeholders 

(companies, NGOs, training providers) aiming for a sustainable way of living and 

working. 

Seeking to enhance each citizen role and Global Citizenship Education 

contributions in the process of building sustainability within 2030 Agenda and 

Sustainable Development Goals framework, a set of activities were facilitaded 

in a non formal education setting. 

This training referential is responsibility of the team of trainers and intends to 

disseminate the activities developed in the course of the training, as well as its 

conceptual framework, thus contributing to the sustainability of the learning 

outcomes. 
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Participants 

The training targeted participants from partner organisations, but was open to individual participants and participants from other 

organisations which might have interest in joining HECOS network. 
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Training Team 

Susana Constante Pereira 

She has a degree in Basic Education by the School of Education of the Polytechnic Institute of Porto (1995), She is a trainer and 

consultant in Non Formal Education, facilitating processes of learning and development of skills centered on the person and with 

experiential learning as a basis. As part of its work, it's also involved in the creation of diverse publications, especially in its areas of 

expertise, which include, in addition to non formal education, learning and development, recognition of learning, citizenship education, 

intercultural education, education for human rights, gender equality, among others. In the Inducar Network, he was co-responsible for 

the extension of the cooperative to a broad network of close to 100 people from all over the country, who are articulated in a 

community of practices and collaboratively, within an atypical organizational model that has developed and operationalized with others 

Cooperating. Susana Constante Pereira is currently President of the Board of Inducar, assuming responsibility for the strategic and 

operational management of the cooperative. 
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Training Programme 

Considering the objectives and the framework of the training course, the programme was designed having coherence as a basic value.  
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Methodology 

This training course was designed as a 

mutual learning space, where 

participants could experiment and 

compare different strategies to the 

topics addressed, 

The whole methodological approach 

was based in experiential and 

cooperative learning and in the 

integrated competence development 

(theoretical, technical and relational) os 

the participants. A diverse set of 

methods and techniques was 

implemented - from presentation of 

theoretical concepts to group dynamics 

and simulations, passing by individual or 

small groups work -, and the participants 

were invited to make use of their 

creative potential and critical and 

reflexive attitude about their own 

personal, professional and organisations 

experience. 

All the learning process was developed in constant dialogue with the day to day living and working realities of the participants and was 

oriented to creating concrete instruments for future applicability. 
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2. Training Contents 

In order to have a comprehensive perspective of the work 

developed through the training course and in aiming at allowing 

for this referential to serve as basis for future training, in this 

chapter the whole structure of the training will be presented. 

For each topic session its objectives, contents, plan and session 

development are systematizes, supported by images.  

Thus, the chapter is divided in the following topics: 

1. The World in me Responsible - Individual Choices 

2. Business World - Corporate Policies and Practices 

3. Me in the World - Acting Towards Transformation 
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2.1. The World in me Responsible - Individual Choices 

Session plan 

 

9h00  Opening 

9h15  Introduction 

9h45  Me in a map of (inter) connections 

10h15  Break 

10h30  The World Market 

13h00  End / Lunch 
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2.2. Business World - Corporate Policies and Practices 

Session plan 

 

10h00  Towards 
social, environmental, ethical, human rights and consumer concerns 
as a common goal 

11h15  Break 

11h45  The AA 1000 SES Model as a starting point 

13h00  Lunch 

14h00  The AA 1000 SES Model into practice 

15h45  Break 

16h15  Group work presentation 

17h00  End 
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2.3. Me in The World - Acting Towards Transformation 

Session plan 

 

10h00  Making links with concrete cases 

11h30  Break 

12h00  Ethics, competences and my role to take action 

13h30  End 
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3. Relevant references (kyperlinks) 

AA1000 STAKEHOLDER - ENGAGEMENT STANDARD 2011 [Final Exposure Draft] 

COMPASS - MANUAL FOR HUMAN RIGHTS EDUCATION WITH YOUNG PEOPLE 

The Significance of Ethics and Ethics Education in Daily Life | Michael D. Burroughs | TEDxPSU 

Enter Dignityland! A game on social rights 

Stakeholder engagement is a core sustainability process for Ceres 

A Framework to Execute Social Business Strategy 

The contribution of network governance to sustainable development 

PLATFORMS FOR PARTNERSHIP: Emerging good practice to systematically engage business as a partner in development 
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https://sustainabledevelopment.un.org/content/documents/1687PLATFORMS%20for%20partnerships.pdf
https://www.prophet.com/thinking/2014/11/social-business-governance-a-framework-to-execute-social-business-strategy/
https://stakeholderengagementnz.wordpress.com/tag/materiality/
http://www.eycb.coe.int/compass/
https://www.respact.at/dl/OtOKJKJMnMlJqx4LJK/AA1000SES_2011_Stakeholder_Engagement.pdf
http://www.coe.int/en/web/enter/enter-dignityland-
https://www.youtube.com/watch?v=_8juebyo_Z4
http://www.iddri.org/Evenements/Seminaires-reguliers/s13_dedeurwaerdere.pdf

